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EUGENE AREA FOOD AGREEMENT 
PREAMBLE
THIS AGREEMENT is entered into and is effective
on this ________  day of _______________ , 1972,
between ______________________________________
referred to hereinafter as the "Employer," and Re­
tail Clerks Union, Local 201, Eugene, Oregon, char­
tered by the Retail Clerks International Association, 
AFL-CIO, referred to hereinafter as the "Union."
It is the intent and purpose of the Employer and 
the Union to promote and improve labor manage­
ment relations between them and to set forth herein 
the basic terms of agreement covering wages, hours, 
and conditions of employment to be observed by the 
Employer and the Union.
In the event of a bona fide sale or transfer of a 
store covered by this Agreement during the term 
hereof, the Employer shall give advance notice to 
the new owner or such transferee of the existence 
of this Agreement. The former owner shall be re­
sponsible for all contributions for Health and Wel­
fare, Dental Insurance, Pension and proportionate 
accrued vacation under the terms of this Agreement 
to the date of sale or transfer.
Therefore, in consideration of the mutual prem­
ises and agreements between the parties hereto, and 
in consideration of their mutual desires in promoting 
the efficient conduct of business and in providing 
for the orderly settlement of disputes between them, 
the parties to the Agreement agree as follows:
ARTICLE I
RECOGNITION AND BARGAINING UNIT
Section 1.01: The Employer recognizes the Union
as the sole collective bargaining 
agent for all employees in the appropriate bargain­
ing unit herein defined. Bargaining unit shall include 
all employees within the jurisdiction of Retail Clerks 
Local 201 covered by the wage schedule and classi­
fications as outlined in Schedule " A "  for all present 
and future stores of the Employer in Lane County 
in the State of Oregon.
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Section 1.02: Bona fide store owners, location
Manager and Assistant Manager 
shall not be members of the Union, not to exceed 
two (2) in any one store, except by mutual agree­
ment between the Employer and the Union.
ARTICLE II 
UNION SECURITY
Section 2.01: It shall be a condition of employ­
ment that all employees of the 
Employer covered by this Agreement, who are mem­
bers of the Union in good standing (through regular 
payment of initiation fees and dues) on the effective 
dote of this Agreement, shall remain members in 
good standing and those who are not members on 
the effective dote of this Agreement, shall on the 
thirtieth (30th) day following the effective date of 
this Agreement, become and remain members in 
good standing in the Union. It shall also be a con­
dition of employment that all employees covered by 
this Agreement and hired on or after its effective 
date, shall, on the thirtieth (30th) day following the 
beginning of such employment, become and remain 
members in good standing in the Union through 
regular payment of initiation fees and dues to the 
Union. For the purpose of this Section, the execution 
date of this Agreement shall be considered as its 
effective date.
Section 2.02: Upon the failure of any employee
to comply with any provision of ARTICLE II, Sec­
tion 2.01 of this Agreement, the Union may then 
notify the Employer in writing of such failure, and 
after seven (7) days the employee shall neither be 
continued in employment thereafter, or rehired, until 
such employee is in good standing in the Union, 
as defined.
Section 2.03: The Employer agrees to deliver to
each new employee a statement to 
be furnished by the Union, outlining the Union 
security provisions of this Agreement. The Employer 
agrees to send to the Union a record of the hiring 
of each new employee within seven (7) days of the 
day the new employee reports to work.
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ARTICLE III
BARGAINING UNIT WORK
Section 3.01: No receiving, marking, stocking, or
displaying of Employer's merchan­
dise shall be done by suppliers' representatives, sales­
men, or other non-employees of the Employer. This 
shall not apply to drivers or driver-salesmen engaged 
in servicing the store with their own merchandise 
directly from the delivery vehicle, nor to servicing 
of bakery products by the supplier.
ARTICLE IV
HOURS OF WORK, OVERTIME, PREMIUM RATES
Section 4.01: The basic straight time work week
shall consist of forty (40) hours to 
be worked in five (5) eight (8) hour days. The basic 
straight time work day shall consist of eight (8) 
hours to be worked within nine (9) consecutive 
hours, except for a scheduled, uninterrupted meal 
period of one (1) hour at as near as is practical the 
middle of the work shift, except that no employee 
shall be scheduled for more than five (5) hours 
without a meal period.
A ll work performed in excess of eight (8) hours 
per day and forty (40) hours in the basic straight 
time work week, shall be compensated for at the 
overtime rate of pay of time and one-half (1 Vi) 
the employee's regular straight time hourly rate of 
pay.
Section 4.02: When an employee works six (6)
days during the basic straight time 
work week, Monday through Saturday, time and 
one-half (1 Vi) the employee's regular straight time 
hourly rate of pay shall be paid for the day on 
which the least number of hours were worked.
Section 4.03: Sunday shall be established as a
premium day, and shall not be 
considered as a part of the basic straight time work 
week. All hours worked on a Sunday shall be com­
pensated for at the Sunday Premium rate of time 
and one-half (1 Vi) the employee's regular straight 
time hourly rate of pay. Hours worked on a Sun-
3
day shall be considered as hours worked for the 
purpose of computing weekly overtime.
Section 4.04: In any week in which a holiday
occurs, the basic work week shall 
consist of thirty-two (32) hours, to be worked in not 
more than four (4) eight (8) hour days, exclusive 
of the holiday.
Section 4.05: It is agreed that the Employer will
post work schedules for employees 
by Friday noon before the start of the work week. 
It is understood that established work schedules may 
be changed by unexpected developments. Employees 
reporting for work shall work as required. No em­
ployee shall be required to work a split shift.
Section 4.06: Employees shall be guaranteed
work for four (4) hours, or pay in 
lieu thereof, on each day that they report to and 
remain available for work os scheduled by the Em­
ployer. Provided, h o w e v e r ,  that part-time em­
ployees shall be guaranteed work as scheduled, or 
pay in lieu thereof, but in no case for less than 
four (4) hours, provided that they are available for 
four (4) hours work.
Section 4.07: Employees working more than a
six (6) hour day shall be given two 
(2) ten (10) minute uninterrupted rest periods per 
day. Employees working four (4) hours or less shall 
be given one (1) ten (10) minute uninterrupted rest 
period per day. Such rest periods shall be on the 
Employer's time and shall be limited to ten (10) 
minutes.
Section 4.08: Premium Hours. Premium rates of
pay set forth herein shall apply to 
all work performed by employees during premium 
time hours, as follows:
(A) Sunday: All work performed on Sunday shall 
be paid at the regular hourly rate, plus one-half 
time premium pay.
(B) Holidays: Employees who work on holidays 
shall receive their holiday pay, plus double time for 
the hours worked. An employee who works on the 
holiday shall not be required to take another day 
o ff in lieu of the holiday.
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(C) Evening Premium: All work performed after 
7:00 p.m., and before 7:00 a.m., shall be paid for 
at thirty-five cents (35c) per hour premium, in addi­
tion to the regular hourly rate of pay. Premium pay 
in addition to overtime pay shall not be required.
(D) There shall be no pyramiding or compounding 
of overtime and/or premium pay.
Section 4.09: In formulating the work schedule
of any employee, a minimum of 
ten (10) hours shall be scheduled between two (2) 
consecutive work shifts. Work performed prior to 
the ten (10) hours between the two (2) work shifts, 
when so scheduled by the Employer, shall be paid 
at the rate of time and one-half (1 Vi).
Section 4.10: Employees required, or requested by
the Employer, to attend promotional 
sales meetings, training meetings, or other store 
business meetings, shall be paid for such time.
ARTICLE V 
SENIORITY
Section 5.01: It is the intent of the parties to
maintain a ratio wherein not more 
than twenty percent (20% ) of the total man hours 
scheduled or worked in an individual store by mem­
bers of the Bargaining Unit shall consist of beginner 
Apprentice Clerks; this does not apply to High 
School Students.
This ratio shall be maintained among members 
of the Bargaining Unit within each Company, in 
conformance with the above paragraph. Nothing in 
this Section shall require wage escalation of em­
ployees more rapidly than actual experience. The 
above ratio shall not be considered in new stores 
for the first sixty (60) days of operation.
Section 5.02: Seniority shall be defined as length
of continuous employment with the 
Employer. Seniority shall be applied on an individual 
store basis by classification. Seniority, as defined 
above, shall apply in the reduction of the number 
of employees in the same classification in a store 
performing comparable work, providing qualifications 
and ability are equal. Temporary absence from work
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(up to sixty (60) days) shall not break seniority. 
Seniority may be broken only by quit, justifiable dis­
charge, failure to return to work after temporary ab­
sence, or failure to return to work in accordance 
with the terms of leave of absence. Employees shall 
be recalled to work in the reverse order of lay-off, 
subject to the same conditions outlined above. 
Section 5.03: It is the desire of the Employers
and the Union to provide full time 
employment in the Retail Food Industry for as many 
employees as is practical within the range of sound 
employment practices, which these parties wish to 
maintain under this Agreement. It is not the intent 
of the Employer, by the adoption of this Article, to 
reduce the hours of the senior employees ahead of 
junior employees. Part-time employees who are avail­
able for work in the store shall be assigned any 
additional available work, providing the employee is 
available and qualified to perform the work avail­
able.
Section 5.04: Employees displaced by store clos­
ure or sale shall be considered for 
work at another store in the area of the same Em­
ployer, in accordance with their company seniority 
prior to hiring new employees. Employees trans­
ferred to such store within six months prior to clos­
ure or sale shall be allowed to return to their former 
store location in accordance with their company 
seniority os vacancies occur. The foregoing shall be 
limited to six (6) months after store closure or sale. 
If the operation of the foregoing creats hardship 
for either party, then the parties agree to meet, to 
discuss and attempt to resolve such situation.
Section 5.05: Nothing in the Article shall be
construed to require pay for time
not worked.
ARTICLE VI 
WAGES
Section 6.01: Wage rates for specified classifica­
tions shall not be less than is set 
forth in SCHEDULE "A " , attached hereto, as part 
of this Agreement, and shall be maintained for the 
life of this Agreement.
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Section 6.02: All persons covered by this Agree­
ment shall have at least two (2) reg­
ular pay days each month, except that any Employer 
shall be allowed five (5) days beyond the end of the 
pay period in which to prepare the payroll. A ll re­
muneration shall be in cash or fully negotiable 
check, showing the rate of pay and the number of 
hours worked, gross pay, itemized deductions and 
net pay.
Section 6.03: No employee who, prior to the date
of this Agreement, was receiving 
more than the rate of wages designated in APPEN­
DIX "A "  of this Agreement, shall suffer a reduction 
of wages through the operation of or because of the 
adoption of this Agreement.
Section 6.04: Experience.
(A) The parties recognize and agree that the 
classifications of Journeyman in this Agreement re­
quire skill, knowledge, experience, and ability, which 
can be acquired only by training and work on the 
job in a retail food store under the direction and 
supervision of an Employer. Accordingly, provision is 
made in this Agreement for advancement through 
apprentice classifications on the basis of actual hours 
worked for the Employer, and the apprentices will 
be promoted upon satisfactory completion of the 
period of employment training set forth in this 
Agreement.
(B) Previous provable experience of new em­
ployees must be considered unless four (4) years 
or more have elapsed since last employed in the 
industry; provided, however, such new employee 
with more than fifteen (15) months' experience shall 
not, under any circumstances, be required to work 
for more than two (2) months at one (1) wage 
progression step below the Journeyman scale.
(C) For the purpose of computing and crediting 
experience in the apprentice wage progression sched­
ule, one month shall be defined as one hundred 
seventy-three and one-third (173Vi) hours.
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ARTICLE VII
HOLIDAYS
Section 7.01: The following days shall be ob­
served as Holidays: New Year's 
Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, and Christmas Day.
Should any of the negotiated holidays be desig­
nated by State or Federal Law to fall on certain days, 
then they shall be observed under this contract on 
the days so designated by State or Federal legisla­
tion.
Section 7.02: In the event any of the above holi­
days fall on Sunday, the following 
Monday shall be observed as the Holiday.
Section 7.03: Employees with one (1) year of
continuous service with the Em­
ployer, shall receive their birthday as a paid holi­
day. The birthday shall be observed within thirty 
(30) days of the employee's birthday, on a mutually 
agreeable day, if not taken on the actual birthday. 
In the event an employee's birthday falls on the 
some day as any of the Holidays specified in Section 
7.01 of this ARTICLE, the employee's birthday will 
be observed on another day, in accordance with the 
procedure set forth in the previous sentence.
Section 7.04: Employees who work thirty-two (32)
hours or more in a holiday week, 
shall be paid eight (8) hours' holiday pay.
Section 7.05: To qualify for Holiday pay, em­
ployees must have been on the 
Employer's payroll for thirty (30) days; must work 
in the Holiday week; and, in addition, must work 
all scheduled work days in the holiday week unless 
unable to work due to bona fide illness, injury, 
emergency beyond the control of the Employer, or 
any other reason acceptable to the Employer. In 
that event, the employee shall receive holiday pay 
just as though he had worked all scheduled hours 
and days in the holiday week.
Section 7.06: Part-time employees, who h a v e
been on the Employer's payroll at 
least thirty (30) days and who work all scheduled 
work days in the holiday week, except as provided
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in Section 7.05 above, shall be entitled to holiday 
pay in accordance with average hours worked per 
week in the four (4) weeks preceding the holiday
in question, as follows:
16-20 hours ___________ 4 hours pay
20-24 hours ___________ 5 hours pay
24-28 hours ___________ 6 hours pay
28-32 hours ___________ 7 hours pay
32 hours or more _______ 8 hours pay
Part-time employees shall not be laid o ff for the 
sole purpose of avoiding Holiday pay.
Section 7.07: All employees shall be scheduled 
on a work shift ending not later 
than 7:00 p.m. on Christmas Eve.
ARTICLE VIII 
VACATIONS
Section 8.01: A ll regular, full time employees, 
on their first (1st) anniversary date 
of continuous employment with an Employer, shall 
be entitled to one (1) week's vacation with pay.
A ll regular, full time employees, on their second 
(2nd) anniversary date of continuous employment 
with an Employer shall be entitled to two (2) weeks 
vacation with poy.
A ll regular full time employees, on their tenth 
(10th) anniversary date of continuous employment 
with an Employer, shall be entitled to three (3) 
weeks' vacation with pay.
Section 8.02: Vacation entitlement for part-time
employees shall be computed on the 
minimum basis of nine hundred (900) hours an­
nually to qualify. Paid vacation pay is to be based 
on average weekly hours for said period, once quali­
fying entitlement has been met.
Section 8.03: Regular full-time employees and
regular part-time employees, as de­
fined above, who either terminate, or are terminated, 
after one (1) year of continuous employment for 
reasons other than dishonesty or drunkenness on 
the job or proven illegal use of narcotics, shall be 
allowed pro-rated termination vacation pay for un­
paid vacation rights, as follows:
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(A) After one (1) year's continuous employment, 
one-twelfth (1 /12th) of one (1) week's pay, for 
each month following the lost aniversary date for 
his last vacation.
(B) After two (2) years continuous employment, 
one-twelfth (1 /12th) of two (2) weeks' pay for each 
month worked, following the last anniversary date 
for his last vacation.
(C) After ten (10) years' continuous employment, 
one-twelfth (1 /12th) of three (3) weeks' pay for 
each month worked following the last anniversary 
date for his last vacation.
Section 8.04: When one of the contractual Holi­
days, as specified in ARTICLE VII, Holidays, of this 
Agreement, falls during an employee's vacation 
period, then at the Employer's option, the employee 
shall receive either an additional day's vacation or 
an additional day's pay in lieu thereof.
Section 8.05: The vacation period may be ar­
ranged at any time during the 
year that is mutually agreeable to the Employer and 
the employee.
Employees who have earned a vacation on the 
basis of completed service in accordance with the 
provisions of Section 8.01 of this ARTICLE may 
receive their pay in advance, if requested at least 
two (2) weeks in advance of their scheduled vaca­
tion period. Only two (2) weeks of the three (3) 
weeks vacation need be consecutive, with time off 
for the third (3rd) week to be by mutual agreement 
between the Employer and the employee.
Section 8.06: Time loss as a result of industrial
accident will be considered as time 
worked for vacation purposes, not to exceed thirty 
(30) days.
Section 8.07: In case of change of ownership,
the seller will pay all accumulated 
vacation benefits to the employee or employees, up 
to and including the date of change of ownership. 
The employees remaining with the new Employer 
shall be given full credit for length of service in 
calculating future vacation eligibility.
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ARTICLE IX 
LEAVE OF ABSENCE
Section 9.01: Regular employees with one (1)
year or more of continuous serv­
ice may request, and a leave of absence shall be 
granted, for the following reasons:
(A) Pregnancy of employee.
(B) Serious illness or injury
(C) Serious illness or death in the employee's 
immediate family. Length of such leave shall not 
exceed thirty (30) days.
(D) Any other reason acceptable to the Employer. 
Leaves of absence shall be requested in writing
and run to a maximum of six (6) months, unless 
otherwise specified above.
Section 9.02: For purposes of this ARTICLE, a
regular employee shall be defined 
as one who has averaged thirty-two (32) hours per 
week, or more, during the preceding twelve (12) 
month period.
ARTICLE X 
SICK LEAVE
Section 10.01:
(A) Sick leave allowance for employees shall be 
used only for bona fide illness or injury suffered 
off the job. The Employer may require a Doctor's 
certificate or other verification of illness or injury 
acceptable to the Employer.
Any employee found to have abused sick leave 
benefits by falsification or misrepresentation may 
be disqualified for sick leave benefits for the ab­
sence.
Each regular, full time employee covered by this 
Contract will earn sick leave at the rate of one-half 
i'/i) day per calendar month worked and each 
regular part-time employee (one who has worked 
for the Employer one year or more and who has 
averaged twenty-four (24) hours of work weekly for 
the year immediately preceding his anniversary date 
of employment) will earn sick leave on a proportion 
based upon his average hours worked in each 
month. Earned sick leave shall be cumulative up to
fifteen (15) days. Each employee who has been in 
the service of his Employer for one year or more 
shall be entitled to use earned sick leave as follows: 
Bona fide illness— not hospitalized:
Third through seventh day— full day's pay.
Eighth through accrued amount— one-half day's 
pay for each of the first five (5) days in each suc­
ceeding seven (7) day period.
Bona fide illness— when hospitalized:
First day hospitalized through seventh— full day's 
pay to a maximum of five (5) days pay.
Eighth day through accrued amount—-one-half 
day's pay for each of the first five (5) days in each 
succeeding seven (7) day period.
Injury off-the-job— not hospitalized:__
Third through accrued amount— one-half day's 
pay for each of the first five (5) days in each suc­
ceeding seven (7) day period.
Injury off-the-job— when hospitalized:
First day hospitalized through seventh day— one- 
half day's pay to a maximum of five (5) one-half 
(Vi) day's pay.
Eighth through accrued amount— one-half (Vi) 
day's pay for each of the first five (5) days in each 
succeeding seven (7) day period.
(B) Regular part-time employees, as defined here­
in, shall be entitled to use earned sick leave on the 
above formula in proportion to average hours worked.
(C) Sick leave benefits shall apply only to bona 
fide cases of illness and injury off-the-job and shall 
not apply to on-the-job accidents.
(D) Illness or accident extending beyond fifteen 
(15) days shall be governed by ARTICLE IX, Leave 
of Absence.
(E) Effective January 1, 1974, if  an employee 
is collecting Workmen's Compensation temporary 
disability benefits, and such benefits are less than 
a full day's payment of the sick leave benefits in 
accordance with the provisions above, such em­
ployee shall only receive sick leave benefits in addi­
tion to such Workmen's Compensation temporary 
disability benefits in an amount sufficient to equal 
a full day's payment, but in no event in excess of 
his total earned sick leave hours.
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ARTICLE XI 
FUNERAL LEAVE
Section 11.01: Regular employees shall be grant­
ed two (2) days off with pay at the 
normal daily rate, to attend the funeral during the 
employee's regularly scheduled hours of a deceased 
member of his immediate family. Immediate family 
shall be defined as spouse, son, daughter, mother, 
father, brother, sister. Should the employee be noti­
fied on the job, of such death, he will also get the 
remainder of that day off with pay.
Effective January 1, 1975, employees shall re­
ceive three (3) days funeral leave in accordance with 
the provisions of the Funeral Leave clause.
ARTICLE XII 
DISCHARGE
Section 12.01: The Employer shall be the judge
as to the competency and quali­
fications of his employees, and retains the right to 
discharge for just cause, provided, however, that no 
employee shall be discharged or discriminated 
against for any lawful Union activity, or for report­
ing to the Union the violations of any provisions of 
this Agreement; and provided, further, that any 
disputes arising over the discharge of any employee 
shall be subject to the arbitration clause of this 
Agreement.
Section 12.02: Employees covered by this Agree­
ment shall not be required to cross a lawful Primary 
picket line, recognized by Local No. 201.
ARTICLE XIII 
GENERAL CONDITIONS
Section 13.01: Protective rain jackets shall be
provided f o r  a n y  employee re­
quired to perform work in the rain.
Section 13.02: The Employer agrees t h a t  em­
ployees shall not be required to 
contribute to charity, or any other causes, nor shall 
quotas be established by the Employer, whether for 
an individual employee or group of employees, or
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suggested amount of contributions be made by the 
Employer. Any contributions which may be made by 
employees for such purpose shall be purely voluntary. 
Section 13.03: Aprons, uniforms, or any special 
wearing apparel required by the 
Employer, which is not suitable for street wear, shall 
be furnished and laundered by the Employer, except 
for the laundering of drip-dry garments which shall 
be done by the employee.
Section 13.04: The Union agrees to furnish the 
Employer with an official Union 
Store Card, the same to be and remain the prop­
erty of the Union. The Employer shall display such 
Union Store Card and/or decals in an area access­
ible to the public.
Section 13.05: The Employer agrees to cover all
employees with Oregon State Com­
pensation Department insurance, or its equivalent. 
Section 13.06: Charges for required p h y s i c a l
examination shall be borne by the
Employer.
Section 13.07: The Union shall have the privilege
of posting notices of Union meet­
ings on the employees' bulletin boards.
Section 13.08: After making their presence known
to Management, the representatives 
of the Union shall have the right to contact em­
ployees, so long as calls shall not interfere with 
proper service to customers.
ARTICLE XIV 
HEALTH AND WELFARE
Section 14.01: The Employer agrees to pay the 
amount of $22.80 per month, per 
eligible employee who has worked eighty (80) hours 
or more during the preceding month, into the Joint 
Labor Management Retail Food Clerks Local 201 
Health and Welfare Trust Fund, for the purpose 
of providing group insurance benefits for the em­
ployees covered by this Agreement.
Section 14.02: Effective February 1, 1973 (Janu­
ary hours), the Employer contribu­
tion will be increased to $27.95 per month.
14
Section 14.03: Effective February 1, 1974 (Janu­
ary hours), the Employer contribu­
tion will be increased to $29.70 per month.
Section 14.04: Effective February 1, 1975 (Janu­
ary hours), the Employer contribu­
tion will be increased to $31.45 per month.
Section 14.05: Such Health & Welfare contribu­
tions are due and payable the first 
(1st) day of the month, however, if payment is not 
made by the twentieth (20th) of the month, it shall 
be considered a violation of this Agreement.
ARTICLE XV 
DENTAL
Section 15.01: The Employer agrees to pay for
each employee who has worked a 
minimum of eighty (80) hours during the preceding 
month, the sum of $11.25 per month into the joint 
Labor Management Retail Food Clerks Local 201 
Health and Welfare Trust, to provide a program of 
Dental Care for covered employees and their de­
pendents.
Section 15.02: Effective February 1, 1973 (Janu­
ary hours), the Employer contribu­
tion will be increased to $13.85 per month.
Section 15.03: Such Dental Contributions are due
and payable the first (1st) day of 
the month, however, if payment is not made by the 
twentieth (20th) of the month, it shall be con­
sidered a violation of this Agreement.
ARTICLE XVI 
PENSION
Section 16.01: The Employer shall contribute ten
cents (10c) per each straight time 
compensible hour paid employees pursuant to this 
Agreement into the Oregon Retail Employees Pension 
Plan. It is further understood and agreed that the 
above referenced Trust shall at all times qualify for 
approval by the Bureau of Internal Revenue of the 
U.S. Treasury Department, so as to allow the Em­
ployer an income tax deduction for the contribution 
paid hereunder.
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Section 16.02: Effective October 1, 1973 (Sep­
tember hours), the Employer con­
tribution shall be increased to fifteen cents (15c) 
per each straight time compensable hour paid em­
ployees pursuant to this Agreement.
Section 16.03: Such Pension contributions are due
and payable the first (1st) day of 
the month, however, if payment is not made by the 
twentieth (20th) of the month, it shall be considered 
a violation of this Agreement.
ARTICLE XVII 
ARBITRATION
Section 17.01: All matters pertaining to the in­
terpretation of any and all of the 
provisions of the Agreement shall be adjusted by 
the accredited representative of the Employer and 
the accredited representative of the Union. In the 
event of the failure of these parties to reach a satis­
factory adjustment, the matter shall be referred with­
in fifteen (15) days for final adjustment to a labor 
relations committee selected as follows:
Two members from the Employers and two mem­
bers from the Union. (It is further understood that 
by mutual agreement between the Company and the 
Union, this four-man committee may be waived.)
In the event the four member committee shall 
fail to reach an agreement within a period of ten 
(10) days, a fifth  member shall be selected from a 
list submitted by the Federal Mediation & Concilia­
tion Service. The parties shall jointly request the 
Director of the Federal Mediation & Conciliation 
Service to nominate a panel of seven (7) arbi­
trators. W ithin five (5) days after receipt of the 
names of such panel, representatives of the parties 
shall meet and each party shall alternately strike 
a name from the list of nominees until one remains. 
The parties shall inform the said Director of the 
result, and the remaining nominee shall be desig­
nated by the said Director as the arbitrator. The 
decision of the arbitrator shall be final and binding. 
The fees and expenses of the arbitrator so selected
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shall be borne jointly by the Employer and the 
Union.
By mutual agreement between the company and 
the Union, the time limits referred to in the para­
graphs above, may be extended.
Section 17.02: The jurisdiction and authority of
Arbitrator of a grievance, and his 
opinion and award, shall be confined exclusively to 
the interpretation of the explicit provision, or pro­
visions, of this Agreement at issue between the 
Union and the Company. The arbitrator shall not be 
vested with the power to change, modify or alter any 
of the terms of this contract.
The award in writing of the arbitrator within the 
scope of his authority as provided in this Agree­
ment, shall be final and binding on the aggrieved 
employee or employees, the Union, and the Com­
pany.
It is agreed that there shall be no work stoppage 
or lockouts, or other work stoppages of whatsoever 
nature, throughout and during the term of this 
Agreement, providing that the parties signatory to 
this Agreement shall comply with the procedure set 
forth in this Section in settling disputes.
Section 17.03: Any claim for back wages or over­
time not paid must be presented 
through the Union to the Employer in writing within 
thirty (30) days of the day he is paid for the period 
in which back wages or overtime is claimed; other­
wise, the employee foregoes any right of appeal 
under this Agreement, unless the claim has been 
suppressed by the Employer.
ARTICLE XVIII 
SEPARABILITY
Section 18.01: Should any portion of the Agree­
ment be adjudged by the Court 
having ultimate jurisdiction to be in violation of 
any State or Federal Law, then such portions shall 
become null and void and the balance of this Agree-
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merit remain in effect. Both parties agree to immedi­
ately renegotiate any part of this Agreement found 
to be in such violation by the Court, and to bring 
it into conformance therewith within sixty (60) days 
after notification, unless the time limit is extended 
by mutual agreement.
ARTICLE XIX 
NO DISCRIMINATION
Section 19.01: The Employer and the Union agree
that each will fully comply with 
the applicable laws and regulations regarding dis­
crimination against any employee, or applicant for 
employment, because of such person's race, religion, 
color, national origin, sex, or age.
ARTICLE XX
EXPIRATION AND RENEWAL
Section 20.01: THIS AGREEMENT shall be in full
force and effect from and after 
October 1, 1972, until October 1, 1975, at which 
time it shall automatically renew itself for a period 
of one (1) year from said date, and thereafter for 
each year upon said anniversary date without fur­
ther notice; and on each of said dates, upon writ­
ten notice being served upon either party by the 
other at least sixty (60) days prior to said date, either 
party may open this Agreement for the purpose of 
discussing revisions.
Either party may give written notice to the other 
at least sixty (60) days prior to October 1, 1974 of its 
desire to reopen this Agreement for negotiation of 
hourly wage rates only. It shall not be violation of 
this Agreement, any other terms notwithstanding, 
for the Union to strike and/or the Employers to lock 
out, should the parties fail to reach agreement fol­
lowing reopening of this Agreement in 1974 for 
negotiation of hourly wage rates.
IN WITNESS WHEREOF the parties, through their 
duly authorized representatives have set their hands
and seals on th is _________day o f _______________ ,
1972.
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SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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CLASSIFICATION AND MINIMUM RATES OF PAY 
FOOD CLERKS
Section A.01: The following minimum hourly rotes
of pay for all indicated classifica­
tions of employees will be in effect as of the dates 
listed below:
SCHEDULE"A"
Classifications 10-1-72 9-30-73
1st 3 mo.—
0- 520 hrs. $2.06 $2.18/2
3- 9 mo.—  
520-1560 hrs. 2.48 2.61/2
9-12 mo.—  
1560-2080 hrs. 2.92'A 3.08
12-15 mo.—  
2080-2600 hrs. 3.301/2 3.48/2
Journeyman—  
Over 2600 hrs. 3.82 4.05
Head Produce 
Clerk* 3.891/2 4.12/2
‘ (Required in a store having 40 or more hours of
work per week in Produce Department.)
Section A.02: Wages in 1973 as proposed, except
that if all wage and price controls 
are removed as of 10-1-73, then either party may 
reopen for wages only. If said reopener is exercised 
then the ensuing negotiations shall fix  wages for 
1973 and 1974 and the further reopener provided 
for in 1974 is voided. If the 1973 reopener is exer­
cised, then either party may resort to economic 
action in support of their position after giving sixty 
(60) days advance written notice to the other party.
Section A.03: HIGH SCHOOL STUDENTS— Mini­
mum Rate of Pay. The Employer 
shall be permitted to employ High School Students 
at the beginning rate of pay (0-520 hrs.) provided 
in the Contract as long as such employee is still 
attending High School. This applies to summer em-
20
ployment of High School students as well as em­
ployment during the school year. If the employee 
continues to work upon completion of High School, 
one-lhalf (14) credit for experience gained while 
attending High School shall be given. High School 
students shall not be used to operate cash registers. 
All other conditions of the Contract shall apply to 
High School Students.
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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CLASSIFICATIONS AND MINIMUM RATES OF PAY
BAKERY SALES EMPLOYEES
Section B.01: All of the terms and conditions of
employment established by the Re­
tail Food Agreement, to which this SCHEDULE is 
attached, will be fully applicable to the Employer's 
Bakery Sales employees, except as specially modified 
below:
Section B.02: Bakery Sales employees will receive
fifteen cents (15c) per hour in addi­
tion to their regular straight time hourly rate of 
pay for each hour of work performed between the 
hours of 7:00 p.m. and 7:00 a.m.
Night Premium pay shall be governed by the 
same rules as ARTICLE IV, Section 4.08 of the Re­
tail Food Agreement.
Section B.03: ARTICLE V— SENIORITY shall be
modified in its application to Bakery 
Sales employees to this extent:
(1) Bakery Sales Employees shall maintain separ­
ate seniority.
(2) There shall be no Apprentice-Journeyman 
ratio.
Section B.04: ARTICLE XVI— PENSION— The Em­
ployer shall contribute ten cents 
(10c) per each straight time compensable hour paid 
employees effective February 1, 1973 (January
hours) pursuant to this Agreement into the Oregon 
Retail Employees Pension Plan. It is further under­
stood and agreed that the above referenced Trust 
shall at all times qualify for approval by the 
Bureau of Internal Revenue of the U.S. Treasury 
Department, so as to allow the Employer an income 
tax deduction for the contribution paid hereunder.
Effective February 1, 1975 (January hours), the 
Employer contribution shall be increased to fifteen 
cents (15c) per each straight time compensable hour 
paid employees pursuant to this Agreement.
SCHEDULE"B"
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Section B.05: Such Pension contributions ore due
and payable the first (1st) day of 
the month, however, if payment is not made by the 
twentieth (20th) of the month, it shall be considered 
a violation of this Agreement.
Section B.06: WAGES
Classifications 10-1-72 9-30-73
1-3 mo.—
0- 520 hrs. $2,061/2 $2.17
3-9 mo.—  
520-1560 hrs. 2.10 2.211/2
9-12 mo —  
1560-2080 hrs. 2.14/2 2.27
12-15 mo.—  
2080-2600 hrs. 2.191/2 2.32/2
Thereafter—  
Over 2600 hrs. 2.34/2 2.49
Head Sales Girl 2.42 2.56/2
Section B.07: Wages in 1973 as proposed, except
that if  all wage and price controls 
are removed as of 10-1-73, then either party may 
reopen for wages only. If said reopener is exercised 
than the ensuing negotiations shall fix wages for 
1973 and 1974 and the further reopener provided 
for in 1974 is voided. If the 1973 reopener is 
exercised, then either party may resort to economic 
action in support of their position after giving sixty 
(60) days advance written notice to the other party.
DATED______________________
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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CLASSIFICATIONS AND MINIMUM RATES OF PAY 
NON-FOODS
Section C.01: A ll of the terms and conditions of
employment established by the Re­
tail Food Agreement will be fully applicable to the 
Employer's Non-Food sales employees, except as 
modified below:
Section C.02: Non-foods sales employees will con­
tinue to receive a Night Premium of 
twenty cents (20c) per hour in addition to their 
regular straight time hourly rate of pay for each 
hour of work performed between the hours of 7:00 
p.m. and 8:00 a.m. for the life of this Agreement.
Night Premium pay shall be governed by the same 
rules as ARTICLE IV, Section 4.08 of the Retail 
Food Agreement.
Section C.03: ARTICLE V— SENIORITY shall be
modified in its application to Non- 
Foods employees to this extent:
(1) Non-Foods employees shall maintain separate 
seniority.
(2) There shall be no Apprentice-Journeyman 
ratio.
Section C.04: ARTICLE XVI— PENSION— The Em­
ployer shall contribute ten cents 
(10c) per each straight time compensable hour paid 
employees effective February 1, 1973 (January hours) 
pursuant to this Agreement into the Oregon Retail 
Employees Pension Plan. It is further understood 
and agreed that the above referenced Trust shall at 
all times qualify for approval by the Bureau of 
Internal Revenue of the U.S. Treasury Department, 
so as to allow the Employer an income tax deduction 
for the contribution paid hereunder.
Effective February 1, 1975 (January hours), the 
Employer contribution shall be increased to fifteen 
cents (15c) per each straight time compensable hour 
paid employees pursuant to this Agreement.
SCHEDULE"C"
24
Section C.05: Such Pension contributions are due
and payable the first (1st) day of 
the month, however, if payment is not made by the 
twentieth (20th) of the month, it shall be considered 
a violation of this Agreement.
Section C.06: WAGES: The following minimum
hourly rates of pay for all indicated 
classifications of employees will be in effect as of 
the dates listed below:
Sales Specialist, Stock Room
Classification 10-1-72 9-30-73
1 st 3 mo.—
0- 520 hrs. $2.07 $2.17 Vi
3-9 mo.—  
520-1560 hrs. 2.14 2.25 Vi
9-12 mo.—  
1560-2080 hrs. 2.26 Vi 2.39
12-15 mo.—  
2080-2600 hrs. 2.40 Vi 2.531/2
Journeyman—  
Over 2600 hrs. 2.70 2.85 Vi
Cashier, Sales Person
1 st 3 mo.—
0- 520 hrs. $2.00 $2.10 Vi
3-9 mo.—  
520-1560 hrs. 2.08 2.19
9-12 mo.—  
1560-2080 hrs. 2.16 Vi 2.29
12-15 mo.—  
2080-2600 hrs. 2.30 Vi 2.43Vi
Journeyman—  
Over 2600 hrs. 2.60 2.75Vi
Section C.07: Wages in 1973 as proposed, ex­
cept that if all wage and price 
controls are removed as of 10-1-73, then either party 
may reopen for wages only. If said reopener is exer­
cised then the ensuing negotiations shall fix wages 
for 1973 and 1974 and the further reopener pro­
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vided for in 1974 is voided. If the 1973 reopener is 
exercised, then either party may resort to economic 
action in support of their position after giving sixty 
(60) days advance written notice to the other party.
DATED____________________
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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WASHINGTC 1, D.C. 20212
February 18, 1975
OMB No.* 
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Retail Clerks International Union, Local 201 
Research Department 
2300 Oakmont Avenue 
Eugene, Oregon 97401
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Gentlemen:
The Bureau of Labor Statistics maintains a file of selected union agreements for 
government and public use. These agreements are also regularly used in the pre 
aration 'of studies of contract provisions. We will appreciate receiving a copy 
of your current agreeraent(s), identified below, together with any related supple 
ments (e.g., employee-benefit plans) or wage schedules.
Bitfreen your union's #201 and the Chain and Independent Food Stores (Grocery 
Department) in Eugene, Oregon.
For statistical purposes, we also need the information requested below. You may 
return this form and your agreement in the enclosed envelope which requires no 
postage. If no agreement is in effect, please note and return the form.
The file is available for your use, as provided by Section 211 of the Labor 
Management Relations Act of 1947, except for material submitted with a restric­
tion on public inspection. If you want to be kept informed of the studies we 
prepare, check the appropriate box below.
Sincerely yours,
JULIUS SHISKIN 
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTS).
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form. (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 825______________________
2. Address of establishment Covered by agreement,(if more than one, simply indi­
cate city and State) Eugene. Springfield, Cottage Grove, Oregon & vicinity
3. If more than one employer is party to agreement, indicate number 25_____ _
4. Product, service,'or type of business retail grocery_____________________/_
Notify me when new BLS collective bargaining agreement studies are issued I X |
, President 503-342—6316
(Name and position)
2300 Oakmont Way, Rm 102 
(Address)
(Area code and telephone number)
Eugene, Oregon 97401
(City, State, and ZIP code)
